MEMORANDUM OF AGREEMENT
BY AND BETWEEN
COUNTY OF SOMERSET/ SOMERSET COUNTY SHERIFF AND PBA LOCAL 272

i

The County of Somerset/Somerset County Sheriff (County) and PBA Local #272 (hereinafter referred to
as the PBA) tentatively agree to the following terms and conditions to be incorporated in a collective
negotiations agreement {CNA) governing the period of January 1, 2022 to December 31, 2024. Unless
otherwise stipulated herein, all terms set forth below shall be effective or otherwise retroactive to
January 1, 2022 and applicable to any and all officers who separated from employment after December
31, 2021. Moreover, all terms set forth in the parties’ 2019-2021 CNA shail be retained, unchanged, in
the successor agreement unless otherwise stipulated below.

DURATION. Three (3) years; January 1, 2022 through December 31, 2:024.

ARTICLE 2 — SALARIES {pg. 3). The 2022-2024 salary guide is attacheﬂ hereto as Schedule A.
Employees on guide shall continue to receive their annual step increment Retroactive compensation

shall be tendered in a separate check.

ARTICLE 5 - OVERTIME (pg. 6).

Section 5.5. The last sentence and Appendix B shall be revised to reﬂect the attached Memorandum
of Understanding, referred to herein as Schedule B.

Section 5.9. Effective upon the full ratification of this Memorandum cf)f Agreement (IMOA), replace
the current text with the following: “Officers shall be entitled to accrue and carry over from year to
year up to a maximum of 250 hours of compensatory time. All reque%u to utilize same must be
approved by the Officer's supervisor. Any hours over 250 hours shallj be paid in cash In the following
pay period at the rate of one and one-half hours of cash overtime for each one hour of work. Officers
shall have the option to be paid in cash for all or a portion of accrued compensatory time annually
provided that notice is provided to the appropriate County represeniative on or before November 1%
of sald calendar year. Payment shall be tendered by the County in the first pay period in December of
that same calendar year.

Section 5.10. Effective upon the full ratification of this MOA, this sect;'ion shall be deleted.

Section 5.11, Effective upon the full ratification of this MOA, replace Ethe last sentence of this clause
with the following: “Copies of compensatory time sheets will be fnmf«arded to Finance any time
payment for unused compensatory time is requested or required.”




ARTICLE 6 — MINIMUM CALL-IN TIME (pg. 9).

Section 6.1. The first sentence shall be corrected so as to replace "regular base rate” with “overtime
rate of pay”.

Also, effective upon the full ratification of this MOA, the following text shall be added to this clause:
“Officers called in for overtime shall continue to receive the mlmmurr’\ four (4) hour overtime
compensation. However, if said officer is then called in for another overtime assignment within that
same initial four (4) hour period, he/she shait be compensated a total of four (4) hours or the actual
hours worked, whichever is greater, at his/her overtime rate of pay. For example, if an officer is
called in for overtime from 10 am to 11 am and then is called in for a;second overtime assignment
from 11:30 to 12:30 pm, he/she shall be paid a total of four (4) hours overtime. By way of further
example, if an officer is called in for overtime from 10 am to 11 am ajnd then is called in for a second
overtime from 11:30 am to 3:30 pm, he/she shall be paid a total of five (5) hours overtime. By way of
additional example, if an officer is cailed in for overtime from 10 am to 11 am and then is called in for
a second overtime from 3 pm to S pm, he/she shall be paid a total of eight (8) hours overtime.”

ARTICLE 15 ~ CLOTHING ALLOWANCE (pg. 32). Effective January 1, 2023 the $1,250 clothing and
shoe allowance shal be eliminated.

ARTICLE 19 — GRIEVANCE PROCEDURE (pg. 36).

Section 19.3. Effective upon the full ratification of this MOA, a new step;between existing Steps 2and 3
shall be added to the parties’ grievance procedure. Grievances which plfoceed to the new step —Step 3
~shall be directed to the County’s Human Resources Department and/or Law Department.

ARTICLE 21 — PBA MEMBERS (pg. 39).

Section 21.1. The following shall be added to the clause: “Pursuant to tfhe United States Supreme Court

decision in Janus v. American Federation of State, County and MunicipalEmplovees, et. al., 138 $.Ct. 2448

(2018), no deduction shall be made from the salaries of non-PBA members unless the employee
affirmatively consents to said deduction of said fees from his/her wages and the remittance of same to
the PBA. As per NJSA 52:14-15.9e, employees who have authorized said payroll deductions may revoke
such authorization by providing written notice to the County. Such revocation shall be effective on the
30* day after the anniversary date of employment.” ;

ARTICLE 34~ ON CALL DUTY (PG, 54).

Section 34.1(A). The following shall be added at the end of this clause: "On-call officers shall be required
to report to duty within two {2} hours of being notified.” ;




The terms of this MOA are subject to ratification by the membership of the PBA as well as the County’s
Board of Commissioners and Sheriff Darren Russo. All issues not included in this MOA shall be considered

withdrawn.
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Somerset County Sheriff’s PBA Local 272

President: Mario Leila Secrefary: Samuel Marton

MEMORANDUM OF UNDERSTANDING BET;WEEN PBA LOCAL 272
AND THE SOMERSET COUNTY SHERIFF'S OFFICE

1. Effective April 1, 2022, but retroactive to January 1, 2022, thci current mandatory list and
policy shall be revised. Mandatory ctedits shall be awarded as such; | mandatoty oredit for every

3 years of completed service.

2. The mandatory list for overtime shall be computed from .lanuq;ty I to December 31 of each
year and it will not run continuously from year to year. f

Credit shall be given only for actual time worked/compensated for; Credit shall not be given for
any detail that is cancelled or worked by another officer, On-Call a;sslgnment or any time worked
in specialized units such as Detective Bureau, K-9, P.L.S, 8.R,T, or any other unit such as Public

Relations and/or Bias Crimes Unit.

*Credit, for the purposes of this policy shall be referred to as tltfe date of the detail worked*

3. The Mandatory list will be utilized solely for the purpose of filling vacant overtime positions
only after the Sheriff’s Office supervisor filling the said detail has offered the detail to ALL
eligible Sheriff’s Officers, Once all eligible officers have been asked and the list has become
exhausted, the list can then be turned over to the Sheriff’s Office supervisors to fill any vacancies
to alleviate mandates. Once the supervisors list has been exhausted, the filling supervisor will
then begin to mandate Sheriff*s Officers. For hospital watch speoifio details Sheriff*s supervisors
will work in accordance with 8.0.P. 5.1.3 Staffing Guidelines for Inmate Watch at Hospitals &

Medical Appointments.

4. The mandatory list shall be generated by December 31 for the subsequent year and posted.
The list will start each yeat on January 1 and end on December 31. Service time oredits shall
only be applied to the initial mandatory list at the schedule of one (1) credit per three (3) years of
service completed as of the time the list is generated. When a mandhtory overtime event arises,
the following procedure will be followed: i




President: Mario Lella

Secretary: Samuel Marton

When filling a mandate, the list will begin at the most junior officer.
Continuing in revetse seniority order bused off of years of setvice credits

and or previous mandaes.

Only officers that are on-duty ate eligible ﬁn mandatory avertime
assignments, Officers wotking on personal} vacation or compensatory
time ave not cligible for a mandate, (i.c., miad jobs)

Once a mandatory shift is comploted and physically worked, an X with
the date of the mendatory shift shall be wﬂected next to the officer’s

fame,.

To reduce the possibility of officer bur nout no officer shall be mandated
for more than one shift per event filled, Anevent shall be considered (he
filling of an overtime detail, (Example: ﬁlling hospital duty for one
intnate for all shifts during a weekend shau constitute one event), No
officer shall be mandated on subsequent days when both mandatory shifts
are in comuncuon with regular shifts worked (i.e., being made to wotk

double shifls in a row),

This policy will be followed by the flont desk supervisor filling the said
detail. An Executive PBA member may be jpresmt, (i.e., President, Vice
President, Secretary, Treasurer) solely for the purpose of clarification of
this policy, if nced be, If the above listed members are unavailable, the

next available PBA member will be utilized. This is solely if the filling

supervisor has any questions regarding thisipolicy.

A continuation of shift will not be considered a mandatory.

!
Should a substantial financial commitment :arise and confliot with a
mandatory, it will be left to the discretion of the filling supeyvisor,
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President; Mario Lella ;Secretary: Samuel Marton

s. Al officets, with the exemptions of those who are on-call as covered in this agreement or on
foan to an outside law enforcement agency, shalf be eligible for mandatm y duty assignments.

6. Once a probationary officer has completed their Field Trammg Phases, they will be added to
the mandatory list the same day.

7. The PBA President or his designee shall be able to verify wnlh the desk supervisor the
specifics related to any posted mandatory.
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